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In the interests of patrons and staff the Propésethises has adopted practices to ensure the sisjgoservice
of alcohol. It is our Policy to:

Prevent underage drinking by requiring that prdcdge be provided.

Prevent Intoxication by recognising the signs dbxication and refusing service to patrons who heac
this point. Any person who is already intoxicatedd be denied entry to a function etc.

Ensure that low alcohol beer and non-alcoholic beyes are provided at all times that full strenigth
available.

Ensure no promotions are conducted which couldtresbinge drinking or excessive consumption.
Prevent disruptive and/or anti-social behaviour;

Prevent drink driving by arranging safe transpgatians such as contacting taxi companies to collect
patrons;

Educate staff in respect of Responsible Servioslafhol and this Policy.

Preventing underage drinking
It is the responsibility of every staff member twsere that alcohol is not supplied to minors. &arsuspected
of being under the age of 18 years are to be atkedovide approved documentary proof of age befmiag
supplied with liquor. Accepted forms of identifiin are:-

a current driver’s licence, “proof of age” cardpassport
If in any doubt as to the age, always chedkis better to be over-cautions than serve momand place the
licence in jeopardy through prosecution. If pasrabject to providing identification, clearly explat is a
requirement of Management and the law.

Preventing Intoxication

It is an offence to sell or supply liquor to anygn who is in a state of intoxication. A “staférdoxication” is
said to exist where that person, through the in@akatoxicating liquor, has lost the normal comtod their
bodily and mental faculties.

Management and staff are to ensure that intoxicas@revented by: -
Providing low and non-alcoholic beverages at atkis;
Refusal of service to patrons showing signs ofxicttion;
Not allowing intoxicated persons to enter or ren@irthe licensed premises.

Preventing disruptive or anti-social behaviour
Management and staff are not to allow disruptivelewnt or anti-social behaviour to occur on or lie wicinity
of the premises by patrons having been in atterelahthe premises. Staff are to ensure that thsegented
by:-
Not tolerating any conduct or behaviour which ssoceeable person would consider undesirable.
Identifying potential problems and taking stepsatert senior staff/security and preventing themmifro
escalating.



